
Letter of Agreement

Parties
City of Central Point, hereinafter called "City"
Teamsters Local No. 223 (General Service), hereinafter called "Union"

Recitals

A. City and Union are parties to a Labor Agreement that expires on June 30,2025

B. The contract is modified to change titles of:

a. 1O5-Utility Worker / 103-Parks Maintenance Worker to 105-Utility Worker I I 103-Parks
Maintenance Worker l;

b. 111-Sr. Utility Worker to 111-Utility Worker ll I 111-Parks Maintenance Worker ll;
c. 1 13-Utility Maintenance Lead to 1 13-Utility Worker lll I 113-Parks Maintenance Worker lll.

C. The contract is modified as follows. Effective the later of, January 1, 2024, or the first of the pay
period 7 calendar days after City receipt of Union approval, Step A monthly salary shall be
increased by 60/o. Each subsequent Step shall be 5o/o greater than the lower step. This increase
shall apply to all Public Works Operations positions which include: 122-Utilily Laborer, 1O3-Parks
Maintenance Worker l, 10s-Utility Worker l, 1O7-Customer Service Technician, 1O8-Equipment
Maintenance/Fab. Technician, 111-Utility Worker ll/Parks Maintenance Worker ll, 131-
Sweeper/Equipment Operator, 113-Utility Worker lll/Parks Maintenance Worker lll, 125-Arborist,
130-Lead Equipment Mechanic, 1 16-Foreman. Streets Water.

D. The contract is modified as follows. Effective the later of, January 1,2024 or the first of the pay
period 7 calendar days after City receipt of Union approval, Step A monthly salary shall be
increasedby2.So/o. EachsubsequentStepshallbeSo/ogreaterthanthelowersteptoallpositions
in the General Services Bargaining with the exception of those positions listed in bullet point C.

above.

E. The contract is modified to address when the City pays for Commercial Driver License (CDL)
training for positions that require a CDL and voluntarily leave employment within 36 months of
starting training. The employee shall reimburse the City for some or all of the qualifying expenses
and the reimbursement may be deducted from the employee's final paycheck.

F. The parties have negotiated a settlement and desire to reduce their agreement in writing

140 S 3rd Street r Central Point OR 97502
54L664.332t t 54L664.6384 fax

www. centra I poi ntoregon. gov



Agreement:

The parties agree the following paragraphs are modified as follows

12.6 Certification and Licensino Fees. The City will pay for job-related employee certification and
licensing fees that are required for the position after the date of hire, except when attainment of such
certifications or licenses was specified as a condition of employment in the job description at hire. The
City will pay for recertification and license renewal fees for required, job-related certifications and
licenses. The City may, at its option, pay certification and/or licensing fees, and recertification and/or
license renewal fees that are job-related but are not required for the position, with prior written approval
of the Department Head.

The City will pay travel expenses associated with approved certification and licensing, or recertification
or license renewal, including required continuing education units (CEU), testing, etc. However, all such
expenses must be approved, in advance, and may be limited to the most cost effective and prudent
option. For example, if CEUs are available via on-line delivery, a request to travel to out of town training
may be denied, or if training is offered locally at a later date, out of town training on a more convenient
date may be denied.

Fees and travel expenses shall normally be paid by the City only once. lf the City pays fees or travel
expenses for an employee pursuant to this section and the employee fails to attend the training for
reasons other than reasons beyond the employee's control, or fails to successfully complete the course
or pass an exam, the City may deny a request to pay such fees or expenses for the employee to re-take
a course or exam.

For employees who work in a position for which a commercial driver's license (CDL) is required or
preferred, the City shall reimburse the difference between the cost of obtaining/maintaining a class A or
B CDL and a class C driver's license. The city shall pay the cost of required medical and/or drug tests
required to obtain/maintain the CDL, except such costs shall be limited to not more than one medical
exam and one drug test per year. This limit applies to medical certification/testing for CDL application or
renewal. The cost of drug testing as part of the City's DOT random drug testing program will be paid by
the City and is not limited by this section.

12.6.1 CDL Traininq and Reimbursement of Costs. lt is the responsibility of employees to
meet minimum job qualifications. Per City Policy No. 7.05.2 , the City may, at its option, pay
for the cost of training or certification that an employee must possess as a minimum job
qualification. Where the City elects to pay for an employee's training to obtain a CDL to meet
minimum job qualifications, the City of Central Point incurs significant expense. lt is the policy
of the City to seek reimbursement of "qualifying expenses" from an employee who has left
employment voluntarily following enrollment in CDL training as provided below.

Employees who voluntarily leave employment shall be responsible to reimburse the City for
CDL training costs, which will be deducted from an employee's final paycheck, and/or paid
upon demand. The City reserves the right to pursue all legal remedies to seek such
reimbursement.
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ln consideration for the City's agreement to pay for CDL training, employees shall be required
to sign an acknowledgement of understanding and agreement with this policy and to authorize
the withholding of the qualified expenses from the employee's final paycheck.

12.6.2 Definitions.

a. "Qualifying expenses" means the actual amount of money expended for CDL
training (i.e. registration, tuition, examination fees, books, study guides and any
other direct expense for providing training). Qualifying expenses does not include
employee wages or travel expense.

b. "Voluntarily terminates employment" means an employee's decision to leave
employment with the City of Central Point. lt differs from a layoff or a firing, in
which the decision to end employment was made by the employer, rather than
the employee.

12.6.3 Reimbursement schedule. The maximum training reimbursement schedule for an
employee required to repay the City shall be:

a. 100 percent of qualifying expenses if the employee voluntarily terminates employment
with the City within '12 months from the date the employee began CDL training.

b. 66 percent of qualifying expenses if the employee voluntarily terminates employment
with the City more than 12 months but within 24 months from the date the employee
began CDL training.

c. 33 percent of qualifying expenses if the employee voluntarily terminates employment
with the City more than 24 months but within 36 months from the date the employee
began CDL training.

d. Waived if the employee terminates employment more than 36 months from the date
the employee began CDL training.
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APPENDIX A
2.5o/o added to Step A monthly salary

Position# Classification Title

Grade 23
100 Office Assistant

Grade 5

106 AssistantEngineeringTechnician

109 Planning Technician

110 Recreation Programs Coordinator

Grade 7

Community Planner I

Park Planner

Facility Management Coordinator

Sr. Accounlant

Grade

GS2-3

GSs

GS7

Step A

1-9.25

3,337

22.48

3,897

24.91

4,317

2-7.46

4,7ffi

Step B

20.22

3,504

2i.61
4,W2

26.15

4s33

28.84

4,W8

Step E

23.40

40s5

)q q\

4,428

2/.i4
4,7*

30.28

5,28

37.34

6,473

xo 11

6,797

41.45

7,lU

Step F

24.57

4,259

Step G

N/a

21.02 22.07

3,643 3,925

lt o tr tiyl' t,t o t t i lt ly

Step C Step D

21.23 22.29

3,679 3,863

23.17 24.33

4016 4,2L7

Grade 4 cS4
101 Account Clerk: Finance/Public Works

702 CommunityDe\ielopmentSpecialist

tO4 Recreation Specialist

24.79

4,297

27.46

4,7ffi

i3.87
5,87L

37.59

6,516

26.0i
4,5L2

28.84

4998

3s.57

5,165

37.i4

6,473

i9.47
6,U2

26.82

4,ilg

28.70

4,975

31.79

ts10

39.21"

6,797

n1 10

7,L37

43.52

7,93

N/A

30.1-4

5,224

33.38

5,785

36.80

6,379

41.18

7,L37

43.24

7,494

45.69

7,920

Grade 6 GSG

1I2 Acctg/BusinessSenicesCoordinator

II4 RecreationCoordinator:SpecialE\ents/Mktg

I23 Stormwater/ErosionControlTech

126 Engineering Tech I

I27 Accountant - Payroll

30.28 31.79 33.38 35.0s

115

r77

724

128

5,28 1510 1786 6,075

118

179

720

Grade 8 cS8
Community Planner ll

Construction Management Coordinator

E nvironmental Seniices/GlS Coordinator

i0.72 32.26

5,325 5,591

Jt. zo

ts91

34.10

5,910

35.80

6,26

33.87 35.57

5,871 6,165

Grade 9 csg
t29 Community Planner lll

I2I lnformationTechnologySpecialist

Grade'10
Vacant

GS10
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Appendix A
6% added to Step A monthly salary

Position# Classification'Tltle

Grade 2-3P

122 Utility Laborer

107

108

717

737

Step C Step D Step E Step F Step G

21.73 22.82 23.96 25.1.6 26.42

3,767 3,955 4153 4,361 4,579

27.74
N/A

4808

Grade 4P GS4P

Parks Maintenance Worker I

Utility Worker I

Grade 5P GS5P

Customer Senice Technician

Equipment Maintenance/Fab. Technician

Utility Worker/PMW ll

Sweeper/Equipment Operator

GS6P

GSTP

Grade

GS2-3P

Step A Step B

1,9.91

3,451
N/A

Grade 4P- NC GS4P-NC 21.23

103 Parks Maintenance Worker (PMW) f 3,767 N/A

105 Utility Worker l-
*PltM/w/o ClTot UWMo CDL

(tRenEin at Step A until they receive the required CtT or CD-, then w ould placed al the appropriate step based on experience & pay equity)

103

105

Grade 6P

Utility Worker/PMW lll

Arborist

Lead Equipment Mechanic

Grade 7P

Foreman: Streets, Water

Agreed to on this day of

For the City
Chris Clayton, City Manager Brent Jensen, Labor Representative

113

72s

130

7L6

23.25

4030

25.76

4,65

28.40

4,923

24.42

4,232

27.05

4588

29.82

5,169

2s.64

4,444

28.40

4,922

26.92

4,ffi

29.82

1168

28.26

4,ggg

31.30

5,426

34.52

1983

29.68

5,LM

32.87

5,597

36.24

6,282

31.16

5,NL

34.51-

5,!182

38.05

6,595

31.31 32.87

5,427 5,598

2023

For the Union
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Appendix A
6% added to Step A monthly salary

Posltion#
Grade

GS2.3P
LzZ

Gnde 4p- llc c84p-trc
103 Pafts Maintenance Woft€r (pMW) t,

105 Utillty Worker l.
,P|tfillwo CtTor tlWth CDL

Clas$ifoEtion litle
Grrde 2.3P

Ulillty Laborsr

Grade lP
103 Pafis Malntenrnce Worker I

105 LJtility Wortrer I

Grrds tP
113 Utitity Wofter/FMW lil
115 Aoofist
130 Lead Equlpment Machanlo

GS'P

GStP

gsTP

Step A

19 91

t,451

21.73

1,75'

21 73

3,767

4030

)5 76

4,69
)71t, )8.40

4,922

iJ )at

4361

26.92

4,666

)9.8?.

1168

':t):. 
a.;l

t5e8

26.42

4579

)8 26

4,89!t

31.3U

5,426

Step B Sr6p C

22.8?

Step D Slep E

N/A

N/A

Slep F Step G

('Retnin rl slcP A unlillhey r€ceivs lhr Equked clror cq-, thffwourd phc6d sl th. Epproprlrte rt6p baeod on sxp'6em. & psy equy)

31955

23 96

4,15t

d,e3r 4,444

24 42 25 64

27. t4

48{r8
N/A

29-65

5,L4
31 16

s,401

5,$97 198?

38.45

6,596

Grade Sp Gggp
tO7 Cugtomer Seniico Tachnician
108 EqulpmentMslntenanccrFab,Technician

111 Utility WorkerlpMW fl

131 Sw€opof/Equipm€nt opErstor

j2 87 34 51
4,699

Grrde 7P

Foremrn: Str€sts, Weter

Glayton, Gity

4.921 5,169 5,427

the Un

Brent

34 52

5,983

36 24

6r2Ea

Representative

28,40 1',r u1
115

Agreed to on this l*-^av ot Dtce.WtpL,202s.

oct
For lhe
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