
                       City of Central Point 
                           Police Officer hiring list 

     and 

     Reserve Police Officer 
         Recruitment Timeline 

 
 
 
 

 
 

 
 
May 1, 2015   Position posted – applications accepted 
 
May 29, 2015   Position closes.  All application materials due in HR 
    no later than 4 p.m. Friday May 29, 2015 
 
June 12, 2015   Written and Physical Test  

(to be held in Central Point, OR – prior/other scores not accepted) 

 
June 13, 2015   Oral Interviews (to be held in Central Point, OR) 
    Additional interview dates may be announced on test day 
   
TBA    Chief’s Interviews (to be held in Central Point, OR) 
 
TBA    Background investigation conducted on selected finalist(s)  
 
September 2015   Reserve Officer position/s require attendance at RCC   
   to May 2016   Reserve Officer Law Enforcement Academy (ROLEA)   

two evenings per week and some Saturdays from the end of 
September to May 
 

 
Note:  Only those applicants who meet all the minimum qualifications for the position will be 
allowed to participate in the testing phase.  Applicants must successfully pass each phase of the 
process to be eligible to participate in the next phase.  There will be no alternate dates for 
those unable to participate on the scheduled dates.  Prior test scores from this or other 
agencies are not accepted. 
 
The City reserves the right to select the individual who, in the opinion of the City of Central 
Point, represents the most appropriate match for the City’s needs at the time of selection. 
 
Any offer of appointment to a position will be made conditional upon successful completion of a 
thorough background investigation (including criminal, credit and character), a psychological 
evaluation, drug and alcohol screen, and physical exam (including vision and hearing) and, in 
the case of a Reserve Officer appointment, successful completion of the ROLEA academy. 
 
It is our intent to follow this timeline as published.  However, these dates are subject to 
change.  We will make an effort to immediately notify affected applicants of any changes.  
 
Notes:  The City of Central Point reserves the right to re-advertise or to delay indefinitely the filling of a 
position if it is determined that (1) applicants do not constitute an adequate recruitment pool; (2) 
candidates within the pool do not fulfill the desired qualifications; (3) the City does not have the necessary 
funds for the position at the time; or (4) it is for any reason not in the best interest of the City to fill the 
position.   

 
The City of Central Point is a non-discriminatory, equal opportunity employer. 


